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programs include

+ |dentify: Whoer sheuld eertiained

+ ldentify essential trainingl technigues

+ Identify and understand! iMportant
c;om‘péanents off training StafiFaeui

sexual misconduct with-youth

+Discuss the impact successful
training can have on the agency




Fzlipllnle) Siglotijel

* Impa{t Information

~Provide or enhance
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EliecuVESNANNONACINEES

+\Why the traininegRsS9eIneg deneE
+ Definition and eVeRIEW eINSSUE

+ Review off youlr agency policy en e
ISSue

+ Local context _
* Incl’Uc)‘e “Culture” Issues
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+ Review! ofi state  laws
— State statuite of sextal anpuse e indiNidueiSNnrCESt
— Statutory rape |aws
— Mandatory reporting
— Sex offender registny,
— licensing
+ Explain and demystify, the
+ Review\of medicall protocols
+ Employee Assistance Progian
+« Red Flags
+ Youth Profile
+ Reporting Requwements
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+ Role of staff during investigations
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— Emploeyee
— Litigation

+ Protection
— Employees
—Youth
—Agency
— Community.
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Fctpllnle) Egejlsities; to) Caofjsiieler

/

= How leng willNit 1se

+ How' ofiten Will"you  heldNi:
+Whér.\e will“ it e helds
rWhén\wnl It be helc
«How often

~Who conducts the. igetigligle
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Wiglersigleltlfel plebV/e ireinlnle)?

= Agency.

— Administrators; SURERVISerSE e SheiiE
custody and' program S'ta'f'f ziplel ppi=eliezl]
and mental health professienals

V &
+\Volunteers
+Clergy

+ Contractors



AlEIFUINIRER/CURSHIEUICS

+ Be able to measure knowledge gamed
+ Evaluate the proegram

* Docdm\ent progress
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+ Revise training based on evaluations



Tr umru Bbest Practices

e ISsUe
* Explain to personnel e S WIRN/TRIS

should matter to them
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SUPERISEISFAIOUTRHIE]N:

responsInIities

Reinforce training threugim:
— Erpgloyee bulletins
— E-mailed reminders
— |Leadership role-modeling behavior
— Youth conditions of SUpEervision
 — Staff and youth handbooks

— Debriefing after incidents
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~ Include skill develc OPMERL
—Scenarlo -r]/rlJrJrJ
— RoIE\pIays
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AINNGNOIYOULNSHOUICNRECINEES

+ Discuss Implications o sexual misconeict
+ Define what "ﬁ;ondue't MEeanSHor e
or their family/;

+ Identify medical and mental health
protocols and! referrals

hR«ewew the consequences of false
allegations

+ Explain the process of an investigatien
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+ Increases likelinoe il for. ProSecution
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+~ Acts as a deterrent
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