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				[image: Pregnant young woman looking at her belly next to the window]Pregnancy and BreastfeedingPreventing and responding to discrimination in the workplace.


	[image: Black woman with natural hair seated at a table talking with four colleagues]Diversity Equity & InclusionPreventing bias and promoting diversity in the workplace


	[image: Caregiver Discrimination]Family Responsibilities DiscriminationResources for employers and employees to challenge Family Responsibilities Discrimination


	[image: a person looks at a camera while wearing glasses, a facemask and an apron]Fair Work SchedulesHelping companies create stable employee schedules for healthier, more effective workplaces


	[image: young woman wearing graduation cap and gown, holding young child. Both smile at camera.]Education EquityFighting discrimination and advancing best practices in higher education.
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			Our Mission


			
				As leaders in the fight for the millions of workers and students responsible for providing care for their loved ones, the Center for WorkLife Law is an advocacy and research organization committed to advancing racial, gender, and class equity. At WorkLife Law, we address inequality at the national level and in states around the country by 1) Promoting structural policy change in workplaces and school, 2) Offering direct assistance to workers and students facing discrimination, and 3) Providing technical support for litigation that expands legal rights. 
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These are just some of the problems that U.S. workers currently face. At the Center for WorkLife Law, we intervene on these problems through both systems-level change and individual interventions.
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                      					WorkLife Law’s Next Chapter: Message from Incoming Co-Directors Jessica Lee and Liz Morris
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As WorkLife Law’s founding director Joan Williams recently announced, she is passing the baton to the next generation of WorkLife Law leaders this summer. Incoming Co-Directors Jessica Lee and Liz Morris are excited to step into their new roles leading the Center in our fight for economic security, racial justice, and health equity for workers, students, and the families they care for. Click here to read their message introducing themselves and sharing their vision for WorkLife Law’s future.
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                      					WorkLife Law’s Leadership Change

                        				
                                                
                                        

              
							        					
                      [image: ]Twenty-five years after founding the Center for WorkLife Law, Director Joan C. Williams is passing to the next generation the leadership of the Cener’s work advancing legal protections for caregiving workers and students. This summer, Liz Morris, the Center’s Deputy Director, and Jessica Lee, its Senior Staff Attorney, will become co-directors of the Center for WorkLife Law. Joan will start her own next chapter as the founding director of the Equality Action Center at UC Law SF, along with SVP Jamie Dolkas and Research Director Rachel Korn. Click here to read Joan’s letter announcing the big news and celebrating that we now have two organizations focused on moving us to a world without inequalities based on race, class and gender. 

                  

                  More

        			


          

      

          

                      					WorkLife Law Elevates Call for U.S. Senate to Acknowledge The Economic Harms of Restricting Reproductive Freedom

                        				
                                                
                                        

              
							        					
                      [image: ]Today the Senate Budget Committee held a hearing on the ways in which restricting access to abortion undermines women’s economic security. WorkLife Law is proud to stand with partners in submitting written testimony calling on the U.S. Senate to name publicly that abortion access is fundamental to economic justice, well-being, and equality.
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													Pinning Down the Jellyfish: The Workplace Experiences of Women of Color in Tech
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													The Elephant in the (Well-Designed) Room: An Investigation into Bias in the Architecture Profession
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													Protecting Parents During COVID-19: State and Local FRD Laws Prohibit Discrimination at Work
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