Program Evaluation
National Institute of Corrections
American University, Washington College of Law
Addressing Staff Sexual Misconduct with Offenders
March 7-12, 2004

Please help us improve this program by taking a few minutes to complete this evaluation. We
appreciate your suggestions for program modifications.

Unsatisfactory Average Outstanding
1 2 3 4 5
1. | Overall course rating 1 2 3 4 5
2. | Organization of materials 1 2 3 4 5
3. | Quality of materials 1 2 3 4 5
4. | Instructional methods 1 2 3 4 5
5. | Group activities 1 2 3 4 5
6. | Instructor skill
Alley 1 2 3 4 5
Carle 1 2 3 4 5
Jones 1 2 3 4 5
McCampbell 1 2 3 4 5
Poole 1 2 3 4 5
Smith 1 2 3 4 5
Wall 1 2 3 4 5
7. | Instructor knowledge
Alley 1 2 3 4 5
Carle 1 2 3 4 5
Jones 1 2 3 4 5
McCampbell 1 2 3 4 5
Poole 1 2 3 4 5
Smith 1 2 3 4 5
Wall 1 2 3 4 5
8. | Relevance to my agency 1 2 3 4 5




9. What section of the training did you find the most useful/informative? Why?

10. Please provide your opinion about each of the training topics. Was the time devoted to
the subject, in your view, too long, too short, or just right?

Subject Too Short Just Right Too Long

Module 1 — Defining Staff Sexual Misconduct

Module 2 —State Laws

Module 3 — Staff Sexual Misconduct: The Nature of Your
Role and Power

Module 4 — Policy

Module 5 — Action Planning

Module 6 — Agency Culture

Module 7 — Management and Operational Practices

Module 8 — Training

Module 9 — Investigating Allegations of Staff Sexual
Misconduct with Offenders

Module 10 — Legal Considerations

Module 11- Staff Sexual Misconduct: The Agency and
The News Media

Module 12 — Human Resources

Module 13 — Prevention

Group Activities/Exercises

11.  What suggestions do you have for improving this program?

12. Additional comments about accommodations, meals, etc.?




